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Gloomy one minute,
happy the next

Ifthe three years since 23 June 2016 have introduced mounting uncertainty to
businesses up and down the country, then the second half of 2019 will see those

levels of doubt reach a crescendo

new Prime Minister, just as
handicapped in Parliament as his
predecessor, a looming October
Brexit deadline (although let's

not discount another delay - like buses, we

wairt ages for one then three will come along

ar once), a possible general election and/

or referendum - it's not the most stable of

investment climates is it? I':xpc-.‘i.q]:}' when
one adds the impending comprehensive
spending review in autumn.

Ar prec wely the time the country has
necded clear direction, it's endured an
ineffective and out-of-touch Government
and an (-1114]]_\' ineffective and out-of-touch
l}rp.r-i!i.'.n.

Moarters within our sector are alwo

ncreasingly at the mercy of poor
Grovernment performance. The big
infrastructurne push has promised much

and delivered little, housing ]Iu1|| V remaing
ambiguous and fragmented, and commercial
b ﬂ.llrl; activity is I-J]hrt_g back due 1o

the uncertainty. A fall in ready-mixed
concrete sakes for Q1 (4% down quarter-on
quarter according to the Mincral Products

Association) doces not bode well for the

remaionde the year

Part of the role of Government is to
provide the policy and financial frarmework
o J[!ll‘\\: a \LI‘Lf\\‘u'HE nvestrnent JII‘! .Ilu‘”i(“i\
climate. It is some small hope that the second
half of the year should provide such clarity

andd opportunity

Happiness
But let’s not get mired in ‘de
There is much cause for
!u| WpEness. h-.l_l s+ who? We

1 and glooas’
|
place
Happiness League Table' from a workplace
consultant, Peldon Rose

An on-line survey of more than 1800
l'l..l.'l' fllll'li'l\'rf‘ Was 'ul'h.!r!:]h“ m
I"I."I"I'l.I.J.r?I'. \‘\'.ﬂ h ‘r'iF"'lIEII.!r.rII'\ fromm a \'JT:r:_\ o

industrics. Taki

polls with a pinch

of zalt {as comedian Vic Reeves once put iz,
tonguc-in-cheek, “88.2% of all statistics are
made up on the spot”), the results do P[u\'|i|r

agl

e of the sort of things that keep us
]1.]]1;1_\' at work

The survey reveals that appreciation ia key
to the happiness of the nation’s employees,
with 80% saying thar feeling appreciated is
important to their happiness at work = ahead
of salary (58%) and fecling trusted (55%).
l[IJ'J.IIIiI'|r_: and \l_l:\r:u-l;llncnl (80P
¢ 1o do the job effi
g the important fact
people feel appreciated at work.

You're also working in the happiest sector
in the country — T8% of construction and
manufacturing employees say they are happy
ar work

According to a study from the University
el Gngick, a happy employee is 12% more
productive than an unhappy employee. So
there is sound business sense in keeping
people happy, as well as being important to
the mental health of employees,

technol
are a

And if that docsa’t make you iu|_li||'
enough, well as it's the summer hy

Liday
season, grab the sun hat, tum off the news
and relax

Enjoy the isaue!

lof1l
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