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This poster represents the
excerpts from my thesis analysis
which studies on the
development and implementation
of integrated employment in
Malaysia. This poster
concentrates on its impact from
the perspectives of groups of key
stakeholders, employees with
learning difficulties whose
participating the scheme. This
presentation explores some
aspects of the perceptions and
experience of persons with
learning difficulties in integrated
employment in Malaysia.

Many studies in developed countries have emphasized the significant influence of integrated (or ‘open’) as opposed to
sheltered employment on the inclusion of persons with learning difficulties into the mainstream community. Subsequently, with
the emerging disability policy and practice, Malaysia as one of the developing countries which possesses a growing
population of persons with learning difficulties recently started to promote this form of employment with the hope for similar
outcomes.
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experience of persons with
learning difficulties who has joined
Integrated employment?
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lead their lives independently. In addition, the lack of social interaction at the
workplace illustrates the attitudinal barriers faced by them.
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