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INVITATION TO PARTICIPATE IN A MAJOR RESEARCH AND
BENCHMARKING STUDY

The Knowledge and Innovation Network (KIN) led by Prof. Harry Scarbrough has been awarded funding by the
UK'’s Economic and Social Research Council to carry out a major study on the impact which peer-to-peer
knowledge-sharing networks have on organizational performance. This new study will build on the findings from
an initial scoping study (see inset) which investigated member satisfaction and motivation across 52 different
networks.

Participation in the study

The study commences March 2008 for a 12 month period, and we are inviting participation
from organizations across a variety of sectors. Participation involves providing access to
enable: a) the email distribution of an on-line survey to relevant members of the
organization, and b) a small number of interviews with the leaders and members of
networks, as well as senior management sponsors. The confidentiality of the individuals and
organizations can be guaranteed, and participants will be consulted on any publications
arising from the study.

Possible benefits from participation include; Scoping study
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